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5.2.1 Student Progression
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One Corporate Park | T +31 (0) 20 4912 5000 warw kardae o
KANTAR g e
Vinan Nagar, Lohegaon

Pune - 411032

GDC/MHR/OFF/2022
July 14, 2022

Mr. Sagar Rajendra Nare

Subject - Offer of Ap rointment
Dear Sagar,

In reference to your application and the subsequent inter riew you had with us, we are pleased to offer
you the position of Analyst (Charting) in Grade B1 at wur Pune Office on the terms and conditions
mutually agreed upon. A formal letter of appointment villl be issued to you upon your joining and
submitting the Employment Form on or before July 25, 2022,

You would work remately until the Global Delivery Centre in India revert to working from office. You will
receive an official intimation at least 2 weeks in advan: i regarding the date and time that you are
required to report to office. During remote warking, you vill be required to have a minimum 50 Mbps
speed of Internet connection to ensure virtual training pr¢ [rams are attended without interruption,

We reserve the right to cancel this offer in case of failu v to submit your acceptance by this date ar
subject to non-clearance of background verification as pe 1 the company palicy.

At the time of joining, please also let us have the followir ; certitication:
¢ Four passport size photographs
* Photocopy of Aadhaar Card (Mandatory)
* Copies of all Education Documents (10" ,12",Cc rsolidated Mark Sheets/All Yaar Mark
Sheets/All Semesters Mark Sheets of Graduatio! /Post Graduation)
* Permanent Address Proof (Issued by Governme ')
* PAN Card Copy

NOTE: Aadhaar card is a mandatory document at the time of joining as per the statutory

requirement and without which Provident fund remittiince is not allowed. If not available, please
apply and get it ready before joining.

We welcome you to Pune and hope to have a mutually h Ippy and successful association with us.

Kindly sign the duplicate copy of this letter as a token of* Hur acceptance,

** The offer letter will be superseded by the issuance of It  letter of appointment at the commencement
of employment, local employment law wherever applicab |1 of a signed contract where apprapriate.

Yours Sincerefy

/

Debangshu Sengupta

Talent Acquisition Leader } South Asia Signature of Candidate
{As Acceptance)

Encl: CTC Statement (offered)

‘rincipal
tkar Mahavidyalaya,
L

ST

Kantar GOC India Private Limited (Formerly TNS India Privata Limited}

Regd. Off, Tth Floor, Orion Block. The V. Ascendas IT Pork, Plot No. 17, Softwar  Jréts Layow, Madhapur, Hyderabad- 500081, India. CIN:
UTH40TG1992PTC013677
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Excellence Beyond Belief

Ref No: - CRM/HR/PUN/APT/23/0226 Date:-11-April-2023

To,

Emp Code:- 17206

Emp Name:- Akash Nandkumar Wanve
Designation:- Data Engineer
Department:- Business Intelligence

Subject: - Appointment Letter

Dear Akash,

With reference to your application and subsequent interview we are pleased to appoint you as Data Engineer - Business
Intelligence with effect from 28-March-2023. The terms of your appointment are as follows:

1. Your total annual compensation is Rs. 649996 /-. The break of your compensation is as per the attached
Annexure “Annexure 1 ~ Compensation”. Your tompensation is strictly confidential, and any disclosure will
result in penal action against you.

2. In addition to the above compensation, you will be entitled for Group Medical Insurance, Group Personal
Accident Insurance and Group Term Life Insurance coverage benefits as per the prevalent policy for the year,
as per the policies of the Company.

3. You will be on probation for a period of 6 {six) months from the date of commencement of your service,
which may be further extended at the discretion of the Company. At the end of the probation period,
provided that your services and performance has been found satisfactory, your appointment will be
confirmed, in writing by the Company.

4. Your employment will be subject to termination on two month notice on either side. Notice period is
mandatory.

a. New hires should not have any absence from work during the training period and the organization
will follow the guidelines mentioned in Annexure 1 to address absenteeism. Post completing the
training phase all employees will adhere to regular policies that are uploaded on company
document management system.

b. Incase the termination of employment is initiated by employer, notice period will not be applicable.
However, if an employee leaves Company without serving notice or by serving short notice,
recovery of said notice is applicable @ 1 day gross salary.



Credence
Excellence Beyond Belief

5. Your designation is merely indicative of the responsibilities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory or other functions and you will be bound to carry out such functions.

6. At all times, you will observe secrecy and confidentiality in respect of any technical, trade or business data
or any other information that might come to your knowledge or possession, which according to the
Company, are necessary confidential and form valuable property of the Company. You will not disclose them
without authority of the Company to anyone other than the Company'’s Officers authorized to receive them
and even after you have ceased to be in the services of the Company.

7. You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety. |

Accept: -

8. You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

9. You will forthwith inform the Company of any change in your residential address.

10. Itisagreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility
or perquisite that may be extended to you on a review of the Company’s decision in this behalf.

11. Your appointment is transferable and the Company at its discretion may  transfer you to any other
department or to any place in India or outside India and as such you may, at any time, be transferred to any
of the offices of the Company, its associates, or organizations with whom the Company has transactions.

12. You will observe working timings and holidays as applicable to your location, place of work and
responsibilities assigned to you. Your job will require you to work in night shift.

13. If during the period of your employment with us you achieve any invention, process improvement,
operational improvement or other processes/methods, likely to result in more efficient operation of any of
the activities of the Company, the Company shall be entitled to use, utilize and exploit such improvement

and you shall assign all your rights to the Company for the purpose of seeking any patent rights in respect
thereof or for any other purpose.

14. Upon leaving the Company, you will not take with you any drawing, blue-print or other reproduction or other
data, tables, calculations, letter of other documents or any other writing or copy of writing of any nature
whatsoever pertaining to the business of the Company or any of its subsidiaries.

15. On confirmation, you will retire from the services of the Company on attaining the age of 60 years without
any notice whatsoever from the Company in this behaif.

16. You will conform to the Service Rules of the Company.

Credence Resource Management Private Limited
CORPORATE OFFICE ; E PARK, SOUTH TOWER, 2ND FLOOR, KHARADI MIDC, KHARADI, PUNE, MAHARSHTRA - 411014

PHONE NO. : 020-67113636 CIN - U74120PN2013PTC15430 www.credencerm.com



17.

18.

Credence
Excellence Beyond Belief

The appointment and its continuance is subject to your being found and remaining medically (physically and
mentally) fit. The Company reserves the right to ask you to undergo medical examination if and when
considered necessary.

Your appointment is subject to you submitting necessary documents that justify your qualification and
experience as stated in the job application form. In addition, you may be required to undergo substance

abuse test and background verification test at any point during your tenure with the Company. Adverse
outcome of the substance abuse or background verification test may result in immediate termination

without notice.

19. Please return the duplicate copy of this letter duly signed, in token of your acceptance of the terms and
conditions of employment.

For Credence Resource Management Pvt, Ltd.

\ sty

L=l

Saahil Kumar

Vice President-Human Resources & Training. | Accept: -

Annexure 1 - Compensation

Ref No: - CRM/HR/PUN/APT/ 23/0226 Date:-11-April-2023

Emp Code:- 17206

Emp Name:- Akash Nandkumar Wanve

Designation:- Data Engineer

Department:- Business Intelligence

Absenteeism Treatment Guidelines - New Hire Training Phase

Instances

Actions

1 NCNS

TL/Sr. Exec and ER Intervention - Final Warning Letter

2"INCNS
[Staggered/Consecutive]

AM & ER Intervention - FNF

1* Absent [Class Room Training]

TL/Sr, Exe & ER Intervention - Counseling Memo

2" Absent [Class Room Training]

AM & ER Intervention with a Warning Letter

34 Absent [Class Room Training]

Realignment / FNF [Based on the Intervention by ER, Training and Operatlion management either
realignment, continuation or FNF]- Final Warning Letter to be issued Is allowed to continue

Credence Resource Management Private Limited
CORPORATE OFFICE : E PARK, SOUTH TOWER, 2ND FLOOR, KHARADI MIDC, KHARADI, PUNE, MAHARSHTRA - 411014

PHONE NO. : 020-67113636 CIN - U74120PN2013PTC] 5430 www.credencerm.com



17 LWP [Class Room Training]

TL/Sr. Exe intervention {Documented)

2 LWP [Class Room Training]

AM & ER Intervention {Documented)

3 LWP [Class Room Tralning]

AM & ER Intervention and to be realigned [Based on the intervention done by ER, Training and
Operatlon management either realignment or contlnuation)

For Credence Resource Management Pvt. Ltd.

Saahil Kumar

Vice President-Human Resources & Training.

| Accept: -

Credence Resource Management Private Limited

CORPORATE OFFICE : E PARK, SOUTH

PHONE NO. : 020-67113636

TOWER, 2ND FLOOR, KHARADI MIDC, KHARAD

1, PUNE, MAHARSHTRA - 41 1014
CIN - U74120PN2013PTC 15430

www.credencerm.com
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RETAIL

Ref: HR/INOV/19/B1/57638524/60045534/1 000830288 Date: 15 November, 2019

Sunil Dorle

Dosti Building Mahanagar Palika Bn 3
Vartak Nagar Thane

Mumbai 400709

Maharashtra, India

Dear Mr. Sunil
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as Assistant Store Manager in Assistant Manager - B1 grade in
our business on the following terms and conditions.

1.  PLACE OF POSTING:
Your initial posting will be at Thane,Maharashtra.
However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.

This offer is subject to your joining us on or before 20 November, 2019 and successful clearance of the
Pre-Employment Medicgl Examination.

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 3,00,000/- (Rupees Three Lac(s)
Only) per annum and will be payable as under. Please refer to Annexure 1A for detailed breakup of
your CTC.

i.  Fixed Pay: Rs. 2,78,415/- (Rupees Two Lac(s) Seventy Eight Thousand Four Hundred Fifteen
Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 21,587/- (Rupees Twenty One Thousand Five Hundred Eighty Seven Only) per
annum.

This includes Provident Fund and Gratuity (company's contribution @ 12% of Basic Pay and 4.81% of
Basic Pay, respectively).

Note: Aggregate of Fixed Pay and Retirals is Committed CTC (refer Annexure 1A).

3. GENERAL:
You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 1B.

The components within each category of payment are discretionary and the Company has the right to
change these components at any time without notice. Your compensation and all other payments

Reliance Retail Limited
CIN: UD1300MH1999PLC120563 Phone: +91 22 35553800

20, bl b 00 052 Indio,



Relignggﬂg

received by you would be subject to the prevailing tax rules and regulations.
The Annexure 1A and the detailed "Terms & Conditions of Employment" in Annexure 2 together sets
forth the terms and conditions under which the Company would employ you and become effective from

the date you join the Company. Your acceptance of the offer of employment would be on the basis of
these terms and conditions of employment,

You are requested to sign and return to the Company a copy of this letter containing Annexure 1A and
"Terms & Conditions of Employment” in Annexure 2, as confirmation of your acceptance.

This offer and appointment letter shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

We wish you a long and successful association with us.

Sincerely yours,
For Reliance Retail Limited

/f\-@\-”/ﬂ}

Ankur Shukla
Head - Human Resources

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment/ employment and declare
that | hereby unconditionally and irrevocably accept the same.

I shall report for duty on

SIGNATURE: DATE:

Reliance Retail Limited
GN: A01100MH1999PLC 20563 Phone: +91 22 35553800
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RETAIL
Annexure 1A
Name: Sunil Dorle
EARNINGS
CTC Components Proposed CTC (Rs.)
Monthly Annual
A. Fixed Pa
1 | BasicPay | 10,701 | 1,28,415
Choice Pa
2 Conveyance 1,600 19,200
3 Fuel & Maintenance Refer Annexure Refer Annexure
4 Leave Travel Allowance Refer Annexure Refer Annexure
5 Medical Reimbursement Refer Annexure Refer Annexure
6 Bonus* 2,140 25,683
7 Residual Choice Pay 648 7,772
Housin
8 | House Rent Allowance 5,351 | 64,208
Insurance
9 GPA Insurance Premium 57 679
10 Group Term Life Insurance Premium 30 363
11 Medical Insurance Premium 2,675 32,096
Total Fixed Pay [A] 23,201 2,78,415
B. Retirals
1 PF - Employer Contribution 1,284 15,410
2 Gratuity (4.81% of Basic) 515 6,177
Total Retirals [B] 1,799 21,587
Total CTC (A + B) l 25,000 | 3,00,000 |

Note: The above amounts are the maximum

your needs.

(*) In case of employees that are entitled to Bonus under the Payment of Bonus Act 1965.

permissible limits. On joining,

Swa.Sawarkar Mahavidyalaya,
Beed,

you may change the same to suit
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